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*’ Fwd UNITAD VACANCY ANNOUNCEMENT FOR 10 ClVILIAN EXPERT POS?TIONS

2 mes saqes

Umar $Shafique. Chughtai -fpakmushir@gmaal com> Tue, Nov 7
To: SO Plice: <s0. pohce“fZS(jgmau com>, 80 CAF <unsocal@gmaii.com>, Pak Direct <pakdirect! @gmail.¢

2023 aftz_:-;;.s AM
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Please find the UN-VA for 10 non-contracted positions, along with detall
the UN investigative tearmn (UNITAD). Last date to receive the nomina
2023.

Forwarded for your information and further necessary action at your end,

Sest Regards

Col Umar Shafigue Chughtai

Military and Police Adviser

Permanent Mission of Pakistan to the United Nations
& East 65th Street New York, NY, 10065

Tel: +1 {212) 879-8600 Extn 142

Fax: +1 {212) 744-7348

i and any allaghenents may covtain sensitve and priviteged mformation. if you ase nat the intorded recipient, please notify the sender immediately by ’uurr e-mmail;

y any eopies. Any further dissemination or use of this information by 2 person other than the intended recipient is urauthorized and will be treated ay xllcgﬂ vse

---------- Forwarded message +—--—--

From: Sospeter Njue Munyi <sospeter.munyi@un.org>

Date: Sun, 5 Nov 2023 at 16:09

Subject: UNITAD: VACANCY ANNOUNCEMENT FOR 10 CIVILIAN EXPERT POSITIONS

To:

Co: Sospater Njue Munyi <sospeter.munyi@un.org>, Lauren Nicola Cebham <lauren. cobham@un org>, Thﬁf‘lljﬂh
ngarajah <thanujah.yogarajah@un.org>

Dear SirfMadam, i da

ttrust this finds you weil. May | bring to your attention a Vacancy Announcement for 10 non-contracted positions in the
lJnited Nations Investigative Team tc Promote Accountability for Crimes Committed by Da'esh/ISIL in fraq — UNITAD |
have attached the respective JOs and other application related documents.

These posts attract serving government officers both in the Uniformed Services and Civilian positions who have the
requisite skill sets demanded in the JOs. As evidenced in the JOs, the posts require high level mvestsgatwe c-l"iﬂ mr fisic
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1[7:’?3 12:04 PM Gmail - Fwd: UNITAD: VACANCY ANNOUNCEMENT FOR 10 GIVILIAN EXPERT POSITIONS

uskxlts to be able o perferm in this non-mission setting. Please note that these are non-uniformed positions and all,
including those from uniformed services will be expected to serve in a non-uniformed environment.
- 3

| have attached our regular EASP form that will be filled by all applicants including the non-unuformed The non-
uniformed applicants will fill in as much relevant information as pessible and sign the EASP form, They will then aftach a
f“ lled Personal History Form P11 and a personal CV in a convenient format. For the uniformed service applicants, a
comprehensweiy filled EASP form will suffice. There will be no need to attach the P11 form or a personal CV,

w
-

Please note that unlike the regutar IPQ positions, SAAT clearance for the applicants is NOT a requirement.

All applications shall be channeled through the respective Permaneant Missicns to the United Nations in the usual manner
under cover of a Note Verbale. We shall nat accept applications from individual applicants directly sent to Police Blvision.

Kindly advice applicants to strictly follow the guidance contained in our “Application Procedures” attached.

We shall be happy to assist with additicnal information whenever required.

Best regards

Sospeter MUNY!
Palice Selection and Recruitment Officer

Palice Division, OROLS|

Department of Paace Operations
UN DC2 R-1550; United Nations, New York, NY 10017
E-mail: sospeter.munyi@un.org
Cell: +1 201 290 1084
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iy Nations Unies

HEADQUARTERS | SIEGE | NEW YORK, NY 10017

rererence: DPO/ORLSI/PD/2023/0148

The Secretariat of the Uniled Nations presents its compliments to the Permanent Mission of
Member State to the United Nations and has the honour to invite its Government to nominate Individual
Police Officers/Civilian Experts in active service for appointment on secondment (non-contracted) to
serve in the United Nations Investigative Team to Promote Accaountability for Crimes committed by
Da’esh/ISIL (UNITAD), for an initial period of six (06) months, Any further tour of duty extension can
be granted on an exceptional basis provided there 1s a mission mandate requirement and the iucumbent
displays good performance, dedication, professionalism and the achieved results. The final decision on
the extension is subject to approval by the United Nations and concurrence by the national authorities

Details regarding the post/s for which the Secretariat is seeking qualified applicants are provided
in the attached Job Opening/s. Also attached are the “Application Procedures for Individual Police
Ofticers/Civilian Experts in United Nations Police Components in Peace Operations, Special Political
Missions or Non-Mission Settings Requiring Official Secondment (non-contracted) from National
Governments of Member States of the United Nations”,

The Secretariat kindly requests the Permanent Mission to submit a separate application for each
uominee for each Job Opening to the Selection and Recruitment Section/Police
Division/OROLSI/DPO, 2 UN Plaza, 15" Floor, room 1546 by email to sospeter.munvid

accordance with the above referenced procedures, certifving that the nominee meets the u,qlm eInents in

the attached job opening, Applications sulmiited after the deadline specified in the Job Opening will
not be considered.

R in

The Permanent Mission is alzo rcqueﬁred to confirm that the selected candidate will be released in
a timely manner, from the national police service/’Force or oiern d'i(‘ﬂ{il abligations for service witk the
United Nations. It is also requested to ensure thal the rank/grade of 2ach candidate submitted is indicated
on the application. In addition, it is strongly recommendzd thst Viember States carefully pre-screen their
applicants and submit only those candidates mec tng all requiremerits for the position as described in the
Job Opening. Please note that UNITAD being a Non-Mission Setting has its unique, special skills
requirement as opposed 1o nther peacckeeping Missions.

Member States are strongly encouraged to nominate qualified female Police Officers in
accordance with United Nations Security Council Resolution 13235 (2000), dated 31 October 2000, and
United Nations System-Wide Strategy on Gender Parity. Preference will be given to equally qual ified
women candidates,

The Secretariat wishes to reiterate that promoting and encouraging respect for human rights is a
core purpose of the United Nations and central to the delivery of its mandates. Should the Secretanat
become aware of grave human rights violations which give rise to concerns as to the record and
performance of Member State police personnel, this may constitute grounds to revoke its acceptance of
such personnel to serve in UN Peace Operations/Special Political Missions or Non-Mission Sctting. In the
case of nominees who have been investigated for, charged with or prosecuted for any criminal offence,
with the exception of minor traffic violations (driving while intoxicated or dangerous or careless driving
are not considered minor traffic violations for this purpose), but were not convicted, the government is
requested to provide information regarding the investigation or prosecution concerned. The government is
also requested to certify that it is not aware of any allegations against its nominated candidates thal they



have committed or been involved, by act or omission, in the commission of any acts that may amount to
violation of international human rights law or international humanitarian law.

I

The Secretariat recalls that it has a zero tolerance approach to fraud and corruption. The
government is therefore requested to certify that there was no corruption or fraud in the nomination and/or
extension procedures of police officer/s on secondment to the United Nations. Should the Secrctariat
become aware of allegations of corruption or fraud in the nomination and/or extension procedures of
police officers on secondment, this may constitute ground to reveke its acceptance of such personnel to

serve in the United Nations as well as suspension of any future police deployments from the contributing
country concerned.

The Secretariat also recalls that the responsibilities of those personnel who are appointed to serve
in United Nations peacekeeping or Special Political Missions or Non-Mission Setting, are exclusively
international in character. They perform their functions under the authority of, and in full corapliance with
the instructions of the Secretary General of the United Nations and persons acting on his behalf and are
duty-bound not to seek or accept instructions in regard to their performance of their duties from any
government or from other authorities external to the United Naiions. Seconded, non-contracted personnel

should carry out their functions in accordance with all applicable regulations, rules and procedures ot the
organization.

The Secretariat of the United Nations avails itself of this opportunity to renew to the Permanent
nission of Member State to the United Nations the assurances of its highest consideration.

Q}_l

{6 November 2023

UNITED NATIONS | NATIONZ UNIES | PAGE 2



APPLICATION PROCEDURES FOR NON-CONTRACTED POSITIONS
IN THE UNITED NATIONS INVESTIGATIVE TEAM TO PROMOTE ACCOUNTABILITY
FOR CRIMES COMMITTED BY DA'ESH/ISIL (UNITAD) FOR INDIVIDUAL POLICE
OFFICERS (IPO) AND CIVILIAN EXPERTS REQUIRING OFFICTAL SECONDMENT FROM
NATIONAL GOVERNMENTS OF UN MEMBER STATES
(UN Security Council Reselution 2379/2017)

Outlined below are the procedures to be followed by Permanent Missions for the presentation of
candidates for assignment as members of the Investigative team in Iraq to support domestic efforts to hold

Da’esh/ISIL accountable by collecting, preserving and storing evidence of acts that may have amounted to
war crimes, crimes against humanity and genocide.

The above-mentioned posts are reserved for candidates recommended by Member States through their
Permanent Missions to the United Nations. Candidates applying independently will not be considered. It is
requested that applications be submitted as soon as possible but not later than deadline specified in each
Job Opening announcement. Applications received after the deadline will not be considered.

1. All applications must be submitted on a duly completed (typed) and signed United Nations Electronic
Application for Seconded Police (EASP) form. For any other government officer other than a Police
officer, an additional Curriculum Vitae on a standard format may be attached to the EASP form. For
ithe convenicnce of the Permanent Missions, an EASP form is enclosed as a sample and shall be used
for applications for the seconded non-contracted posts only.

(g}

Copies of candidate’s passports or other valid government issued official documents containing the
“ candidate’s full name(s) and date of birth, must be submitted along with the EASP forms. Passport’s
validity must be at least 18 months at the date of nomination.

3. Inaddition to the application forms and passports/ID, the nomination for UNITAD also requires the
submission of passport size pictures of the candidates in JPG format. This is required by the host state
national authorities for visa formalities. Each picture should be submitted in a separate file.

4. Selection for the Experts on Mission positions is made on a competitive basis. It is therefore essential
that all the application forms are completed with a view to presenting the candidates’ qualifications
and experience as they relate to the required skill sets/area of expertise or as set out in the relevant Job
Descriptions of UNITAD posts.

5. Given the specific qualification requirements of each post, the Permanent Mission is requested to
specify the position in UNITAD, against which each candidate is nominated. Nominations without the
linkage to the specific posts will not be considered.

6. All sections of the EASP, including the “DECLARATION OF DISCIPLINARY CLEARANCE”
(section 12), must be filled out with all necessary details of applicant’s career progress and
background.

7. In accordance with the Policy on Human Rights Screening of UN Personnel, Permanent Mission is
requested to provide human rights certification for all nominees. The following language shall be
included in a nomination Note Verbale: “The Government of ........ is hereby confirming that none of
the nominated candidates has been convicted of, or is currently under investigation or being
prosecuted for, any criminal or disciplinary offence, or any violations of international human rights
law or international humanitarian law. The Government of .............co..... also certifies that it is not
aware of any allegations against any of the nominated candidates that they have committed or been
involved, by act or omission, in the commission of any acis that may amount to violations of
international human rights law or international humanitarian law.”

8. The national authorities are also requested to certify that there was no corruption or fraud in the
nomination of police officers on sccondment to the United Nations. Should the Secretariat become
aware of allegations of corruption or fraud in the nomination or extension procedures of police officers
or experts on sccondment, this may constitute grounds to revoke its acceptance of such personnel to



10.

11

serve in the United Nations as well as suspension of any future Police/Civilian Policing Experts

deployments from the contributing country concerncd. Nominations without the above-mentioned
certification will not be accepted.

Permanent Mission is requested to present its candidates in one single submission under a cover of a
Note Verbale listing the names of the candidates and the corresponding vacancy announcement, in
accordance with the deadline specified in the Job Description, For the convenience of the Permanent
Mission, a table is attached to be used and photocopied as needed for listing its candidates. The
table/list must clearly display the skill set(s) of each nominee and position against which he/she is
expected to be considered. The nominations without the duly filled table will not be accepted.

Due to the limited number of posts available, it is strongly recommended that the number of

nominees per position is limited to a maximum of 2 with adequate representation of women
candidates.

Application packages should be e-mailed to the UNITAD desk officer of the Selection and
Recruitment Section of the Police Division at: sospeter. munyi@un.org. EASP and copy of passport

for each nominee should be submitted in separate files. The e-versions of the above documents should
be grouped by their type.

. Upon delivery of the applications, the Selection and Recruitment Section shall acknowledge the receipt

to the individual making the delivery.

13. Communication regarding this process shall be maintained through the Permanent Mission only.

November 2023
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United == Nations
Job Opening for Position requiring official secondment
Jrom national governments of Member States of the United Nations Organization
Appointments are limited to service on posis financed by
the suppoit account of peace operations and subject to the approval of United Nations General
Assembly and renewal of the mandate of UNITAD.

Post title and level: Forensic Geneticist

Organizational Unit: United Nations Investigative Team to Promote Accountability
for Crimes Committed by Da’esh/ISIL (UNITAD)

Duty Station: Baghdad

Reporting to: Chief of Office of Evidence Management

Duration: 06 Months (Extendable)

Deadline for applications: 22 December 2023

United Matiens Core Values: Integrity, Professionalism and Respect for Diversity

BACKGROUND:

UNITAD was cstablished by the Secretary-General pursuant to Security Council resolution 2379 (2017),
according to which it is mandated to support domestic efforts te hold ISTL (Da'esh) accountable by collecting,
preserving and storing evidence in Iraq of acts that may amount to war crimes, crimes against humanity and
geocade committed by the terrorist group ISIL (Da'esh) in Iraq. In accordance with the Terms of Reference
regarding its activities i [raq, UNITAD is an independent, impariial Investigative Team mandated to conduct
its work in covperation with Iragi authorities and in a manner consistent with the highest possible standards to
ensure the broadest possible use before national courts. UNITAD operates with full respect for the
sovereignty of [raq and its jurisdiction over crimes committed in its territory.

This pesition is located within the Office of Evidence Management of the United Nations Investigative Team
fo promote accountability for crimes committed by Da'esh / ISIL (UNITAD) and will be based in Baghdas,
Irag. The Forensic Geacticist reports to the Chief of Section/Senior Forensic Anthropologist in the Foreasic
archacology and anthropology Unit, under the overall supervision of the Director of Office of Fvidence
Management.

RESPONSIBILITIES:
Unider the authority of the direct supervisor within the organizational structure of UNITAD and within the

limits of delegated authority, the Forensic Geneticist will be responsible for, but not limited to the
performance of the following duties:

» Conduct in depth needs assessment of high throughput DNA laboratory with a [ocus on
mcthodologies used to perform large scale genetic matching, kinship and pairwise matching, matcling
statistics and setting matching parameters.

» Develop a detailed programme to strengthen the capacity and throughput of a national DAA
[zboratory used to identify persons missing as a result if ISIL crimes.

» Design and develop training materials, to strengthen national capacity, and support the delivery of
training initiatives,
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* Provide technical advice to national counterparts on genctic analysis and extraction, and quality
management concepts with respect to implementing a LIMS.

e Provide technical Assistance in implementing sample collection programs, high volume sample
analysis and data management, DNA statistical calculations and DNA matching reports.

e Advise on reporting procedures, standard operating procedures and user manuals in accordance with
relevant ISO standards, set up and maintenance of a DNA laboratory quality management system

¢ Provide guidance and recommendations on facility design underpinned by key concepts of evidence
security, evidence flow, contamination avoidance, and analysis requirements in accordance with
international standards for the admissibility of scientific findings in criminal investigations.

s Research, analyze and evaluate new technologies and make recommendations for their deployment.

e Expert report writing and synthesis of DNA matching results

e Provide guidance to, and may supervise, new/junior staff, consultants, etc.

s Perform any other duties as assigned by the Chief of Unit or his/her designee in fulfilment of the
mission mandate.

COMPETENCIES:

e Professionalism - Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines
and achieving results; 1s motivated by professional rather than personal concerns; shows persistence
when faced with difficult problems or challenges; remains calm in stressful situations. Possesses
practical proven experience and outstanding expert knowledge in the technical field of work in general
and in the specific arcas required for the posts, demonstrates good judgment in the context of
assignments given; able to plan own work and manage work/fask priorities. Ability to apply technical
expertise to resolve police related issues and challenges. Strong organizational skills. Takes
responsibility for incorporating gender perspectives and ensuring the equal participation of women
and men n all areas of work.

o Communication - Speaks and writes clearly and effectively; listens to others, correctly interprets
messages from others and responds appropriately; asks questions to clarify and exhibits interest in
having two-way communication; taitlors’ language, tong, style, and format to match audience:
demonstrates openness in sharing information and keeping people informed.

¢ Planning and oerganizing: Develops clear goals that are consistent with agreed strategies. Identifics
priority activities and assignments; adjusts priorities as required. Allocates appropriate amount of'time
and resources for completing work. Foresces risks and allows for contingencies when planning,
Monitors and adjusts plans and actions as necessary. Uses time efficiently,

o Teamwork: Works collaberatively with colleagues to achicve organizational goals. Solicits input by
genuinely valuing others' ideas and expertise; is willing to learn from others. Places team agenda
before personal agenda. Supports and acts in accordance with final group decision, even when such
decisions may not entirely reflect own position. Shares credit for team accomplishments and accepts
joint responsibility for team shortcomings.

QUALIFICATIONS:
Education: Advanced university degree (Master's degree or equivalent) in biology, biochemistry, forensics,
genetics or other related scientific fields. A first-level university degree in combination with qualifying
experience and relevant academic/professional qualifications, such as accreditations from military or
government command and staff colleges, may be accepted in lieu of the advanced university degree. Formal
qualifications and/or certifications in forensic DNA analysis as applied to human identification, forensic
quality management systems and international standards in forensic science (pursuant to a course of sty




@
training and examinations of a state/national law enforcement institution, a national military academy or a
tederal/national intelligence service training institution, supplemented with professional development courses
and/or certifications involving study, training and examinations in investigatory work) in combination with
four additional years of qualifying work experience may be accepted in lieu of the first-level university
degree. '

Work Experience:

A minimum of five (5) years of progressively responsible experience with advanced university degree (seven
years with a first-level university degree) in forensic DNA analysis as applied to human identification and
multi-disciplinary human identification projects, knowledge of forensic quality management systems and
international standards in forensic science. Experience in the design and delivery of frameworks applicable to
learning and development and conduct of capacity and needs assessments is an asset. Experience working in
the geographical region of operations is desirable.

Languages: For the post advertised, flucncy in oral and written English is required. Knowledge ofa second
official UN language (Arabic) is an advantage.

Assessment for Mission Service:
Evaluation of qualified candidates may include an assessment exercise which will be followed by
competency-based interview.

Selected candidates shall be subjected to driving and vehicle handling skills in the mission area. Failure to
pass this assessment may result to repatriation. All repatriation related expenses in this case are to be borne by
the Member State.

Preference will be given to equally qualified women candidates.
Date of Issuance: 06 November 2023

The “Guidelines for United Nations Pelice Officers on assigninent with peacekeeping operations” dated 29 June 2007
(DPKO/PD2006/00135), are applicable to therecruited seconded personnel. All personnel recruited under this ToR are expected to
serve in 2 civilian (non-uniformed) capacity, including the candidates provided by a national vniformed service.

1t accordance with the UN Policy on Human Bights Screening of UN Personnel, all individuals who seek o servewith the Unuted
Nations, are requested to make “self-attestation” that s'he has not committed any serious criminal offences and has not been
involved in violations of international human rights or international humanitarian law. The exact wording of the self-atfestation iz
outlined in para. 5.2 of the above-mentioned Policy. The final decision on the selection of an individual to serve with the United
Nations will also be subject to human rights screening,
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United = Nations

Job Opening for Position requiring official secondment
Jrom national governments of Member States of the United Nations Organization
Appointments are limited to service on posts financed by
the support account of peace operations and subject to the approval of United Nations General
Assembly and renewal of the mandate of UNITAD.

Post title and level: Records and Evidence Support Officer

Organizational Unit; United Nations Investigative Team to Promote Accountability
for Crimes Committed hy Da’esh/ISIL (UNITAD)

Duty Station: Dohuk and Erbil

Reporting to: Chief of Evidence Management

Duration: 06 Months (Extendable)

Deadline for 22 December 2023

applications:

United Nations Core Values: Integrity, Professionatism and Respect for Diversity

BACKGROUND:

UNITAD was established by the Secretary-General pursuant to Security Council resolution 2379 (2017),
according o which it is mandated to support domestic efforts to hold ISIL (Da'esh) accountable by
collecting, preserving and storing evidence in Iraq of acts that may amount to war crimes. crimes against
humanity and genocide commirted by the terrorist group ISIL (Da'esh) in Iraq. In accordance with the Terms
of Reference regarding its activities in Traq, UNITAD is an independent, impartial Investigative Team
mandaled to conduct its work in cooperation with Iraqi authorities and in a manner consistent with the
highest possible standards to ensure the broadest possible use before national courts. UNITAD operates

with full respect for the sovereignty of Iraq and its jurisdiction over crimes committed in its territory.

This position 1s located within the Office of Bvidence Management of the United Nations Investigative
Team to promote accountability for crimes committed by Da'esh / ISIL (UNITAD) and will be based in
Erbil and Dohuk, Iraq. The Technical Officer reports to the Head Information & Evidence Management
Unit under the overall supervision of the Chief of Evidence Management.

RESPONSIBILITIES:

Under the authority of the direct supervisor within the organizational structure of UNITA D and within the
limits of delegated authority, Technical Support Officer will be responsibie for, but not limited to the
performance of the following duties:

» Demonstrate thorough knowledge of evidence management and handling as well, as general record
management, and assess priorities; and the msight to achieve client solutions under tight deadlines.

o Serve as a liaison between investigative teams, IT personnel, legal officers, evidence officers.
digital-forensics experts, and records managers,

s Follow UNITAD processes and standards for handling collected evidentiary material while



maintaining the forensic integrity of the evidence. é///

» Help develop and improve training materials, operating and user manuals; train, support, and
monitor staff to ensure evidence and records management policies, procedures, and best practices
are followed.

e Perform any other duties as assigned by the Chief of Section or his/her designee in fulfilment of the
mission mandate.

COMPETENCIES:

o Professionalism - Shows pride in work and in achievements; demonstrates professional competence
and mastery of subject matter; demonstrates understanding of legal and judicial systems; is
conscientious and efficient in meeting commitments, observes deadlines and achieves results; is
motivated by professional rather than personal concerns; shows persistence when faced with
difficult problems or challenges; remains calm in stressful situations. Takes responsibility for
incorporating gender perspectives and ensuring the equal participation of women and men in all
areas of work.

s Teamwork: Werks collaboratively with colleagues to achieve organizational goals. Solicits input
by genuinely valuing others’ ideas and expertise; 1s willing to learn from others. Places team agenda
baefore personal agenda. Supports and acts in accordance with final group decision, even when such
decisions may not entirely reflect own position. Shares credit for team’s accomplishments and
accepts jomnt responsibility for team shortcomings.

e Planning and Orgamizing - Develops clear goals that are consistent with agreed strategies;
identifics priority activities and assignments; adjusts priorities as required; allocates appropriate
amount of time and resources for completing work; foresees risks and allows for contingencies when
planning; monitors and adjusts plans and actions as necessary; uses time efficiently.

QUALIFICATIONS:

Education: University degree (Bachelor’s degree or equivalent) in law enforcement, information
tcchnology, data science, computer forensics, law, political science, criminal justice, military intelligence
ar related ficld, A high-school degree in combination with two vears of qualifying cxperience may be
accepted in lieu of the Bachelor's degree.

Work Experience: A minimum of five (5) years of progressively responsible experience i law
enforcement, criminal investigations, military intelligence, electronic discovery, computer forensics, or
related field that invelved managing and handling physical and digitul cvidence. Experience with c-
discovery, evidence-management, and evidence-digitization technologies is desired.

Languages: English and French are the working languages of the United Nations Secretariat. For the
position advertised, fluency in oral and written English and Arabic is required.

Other skills; The “Guidelines on Non-Uniformed Civilian Government-Provided Personnel on Assignment
with United Nations Peacekeeping and Special Political Missions”, dated 1 April 2015, reference 2015.61.
are applicable to civilian government-provided personnel. All government-provided personnel recruited



under this ToR are expected to serve in a civilian (non-uniformed) capacity, including GPP provided by a
national uniformed service.

Assessment for Mission Service: Evaluation of qualified candidates may include an assessment exercise
which will be followed by competency-based interview.

Selected candidates shall be subjected to driving and vehicle handling skills in the mission area. Failure to

pass this assessment may result fo repatriation. All repatriation related expenses in this case are to be bome
by the Member State.

Preference will be given to equally qualified women candidates.
Dare of Issuance: 06 November 2023

The “Guidelines for United Nations Police Officers on assignment with peacekeeping operations” dated 29 Junc 2007
(DPKO/PD/2006/00135) are applicable to the recruited seconded personnel. All personnel recruited under this ToR are

expected to serve in a civilian (nonm-uniformed) capacity, including the candidates provided by a national uniformed
service.

In aceordance with the UN Policy on Human Righis Screening of UN Personnel, all individuals who seek to serve with
the United Nations, are requested to make “self-attestation” that s/he has not committed any serious criminal offences
and has not been involved in violations of international human rights or international humanitarian law. The exact
wording of the self-attestation is outlined in para. 5.2 of the above-mentioned Policy. The final decision on the selection
of an individual te serve with the United Nations will also be subjeet to human rights screening,



United ‘\ 2 Nations

Job Opening for Position requiring official secondment
from national governments of Member States of the United Nations Organization
Appointments are limited to service on posts financed by
the support account of peace operations and subject to the approval of United Nations General
Assembly and renewal of the mandate of UNITAD.

Post title and level: Electronic Discovery Systems Support Officer (Non-
uniformed, non-contracted) Civilian Policing Expert, 2 Posts

Organizational Unit: United Nations Investigative Team to Promote Accountability
for Crimes Committed by Da’esh/ISIL (UNITAD)

Duty Station: Baghdad

Reporting to: Chief of Evidence Management

Duration: 6 Months (Extendable)

Deadline for applications: 22 December 2023

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

BACKGROUND:

INITAD was established by the Secretary-General pursuant to Security Council resolution 2379 (2017},
according to which it 1s mandated to support domestic efforts to hold ISiL. (Da'esh) accountable by collecting,
preserving and storing evidence in Iraq of acts that may amount to war crimes, crimes against humanity and
genocide committed by the terrorist group ISIL (Da'esh) in Irag. [n accordance with the Terms of Reference
regarding its activities in Iraq, UNITAD is an independent, impartial Investigative Team mandated to conduct
its work in cooperation with Iraqi authorities and in a manner consistent with the highest possible standards to
ensure the broadest possible use before national courts. UNITAD operates with full respect for the
sovereignty of Trag and its jurisdiction over crimes committed in its territory.

This posiiion is located within the Office of Evidence Management of the United Nations Investigative Team
1o promote accountability for crimes committed by Da'esh / ISIL (UNITAD) and will be based in Baghdad.

raq. The Electronic Discovery Systems Support Officer reports to the Head Information Systems Unit under
the overall supervision of the Chief of Evidence Management.

RESPONSIBILITIES:

Under the authority of the direct supervisor within the organizational structure of UNITAD and within the
limits of delegated authority, Electronic Discovery Systems Support Officer will be responsible for, but not
limited to the performance of the following duties:

o

s Demonstrate thorough knowledge of investigation and/or general technology applications, systems,
and best practices; the ability tomanage multiple systems, data search and analysis requests and assess
priorities; and the insight to achieve client solutions under tight deadlines.

« Translate the objectives of investigations into technical activitics to assist teams in their examination
of eleclronic content.

e Serveas aliaison between investigative teams, I'T personncl, legal officers, evidence officers. digital-
forensics experts, and records managers.
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* Process gathered open-source and social-media intelligence in support of investigations.

» Follow UNITAD processes and standards for handling collected data to extract relevant information
while maintaining the forensic integrity of the evidence,

* Assist investigators and analysts in building and executing search queries in UNITAD s document-
review platform and to identify material of interest.

* Help develop and improve training materials, operating and user manuals; train staff in assigned
systems.

» Perform any other duties as assigned by the Chief of Section or his/her desi gnee in fulfilment of the
mission mandate.

COMPETENCIES:

o Professionalism - Shows pride in work and in achievements; demonstrates professional competence
and mastery of subject matter; demonstrates understanding of legal and judicial systems; is
conscientious and efficient in meeting commitments, observes deadlines and achieves results: is
motivated by professional rather than personal concerns; shows persistence when faced with difticult
problems or challenges; remains calm in stressful situations. Takes responsibility for incorporating
gender perspectives and ensuring the equal participation of women and men in all areas of work.

» Teamwork: Works collaboratively with colleagues to achieve o rganizational goals. Solicits input by
genuinely valuing others’ ideas and expertise; is willing (o learn from others. Places team agenda
before personal agenda. Supports and aets in accordance with final group decision, ¢ven when such
decisions may not entirely reflect own position. Shares credit for team’s accomplishments and accepts
joint responsibility for team shortcomings.

© Planning and Organizing - Develops clear goals that are consistent with agrecd strategies; identifies
priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time
and resources for completing work; foresees risks and allows for contingencies when planning:
monitors and adjusts plans and actions as necessary; uscs lime efficiently.

» Technological Awareness - Keeps abreast of available technology; understands applicability and
limitation of technology to the work of the office; actively seeks to apply technology to appropriate
tasks; shows willingness to learn new technology.

QUALIFICATIONS:

Education: University degree (Bachelor’s degree or equivalent) in information technology, data science,
computer forensics, law, political science, criminal justice, military intelligence or related field. A hi gh-
school degree in combination with two years of qualifying experience may be accepted in lieu of the first-
level university degree.

Work Experience: A minimum of five (5) years of progressivel y responsible expcrience in law enforcement.
criminal mvestigations, military intelligence, electronic discovery, computer forensic, or related field.
Experience with e-discovery, data analysis, cyber investi gations, open source and social-media mvestigations
(OSINT, SOCMINT), evidence-management, and evidence-digitization technologies is desired.
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Languages: English and French are the working languages of the United Nations Secretariat. For the position
advertised, fluency in oral and written English and Arabic 1s required.

Other skills: The “Guidelines on Non-Uniformed Civilian Government-Provided Personnel on Assignment
with United Nations Peacekeeping and Speosial Political Missions”, dated 1 April 2015, reference 2015.01, are
applicable to civilian government-provided personnel.  All government-provided personnel recruited under
this ToR are expected to serve in a civilian (non-uniformed) capacity, including GPP provided by a national
uniformed service,

Assessment for Mission Service: Evaluation of qualified candidates may include an assessment exercise
which will be followed by competency-based interview.

Selected candidates shall be subjected to driving and vehicle handling skills in the missicn area, Failure to

pass this assessment may result to repafriation. All repatriation related expenses in this case are to be borne by
the Member State.

Preference will be given to equally qualified women candidates.

Ginge of sauance: 06 November 2023

The “Guidelines for United Nations Pelice Officers on assignment with peacekeeping operations” dated 29 June 2007
(DPRC/PD/2006/00135) are applicable to the reeruited seconded personnel. All personnel recruited under this ToR arc
expected to serve in 2 civilian (non-uniformed) capacity, including the candidates provided by a national uniformed service,

In aceordanee with the UN Policy on Human Rights Screening of UN Personnel, all individuals who seek to serve with the
United Nations. are requested to make “self-attestation™ that s/he has not committed any serious eriminal offences and has
not been inveived in violations of international human rights or international humanitarian law. The exact wording of the
self-attestation is outlined in para. 5.2 of the above-mentioned Policy. The final decision on the selection of an individual to
serve with the United Nations will alse be subject to human rights sereening.
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Job Opening for Position requiring official secondment
SJrom national governments of Member States of the United Nations Organization
Appointments are limited to service on posts financed by
the support account of peace operations and subject to the approval of United Nations General
Assembly and renewal of the mandate of UNITAD.

Post title and level: Evidence Management Officer

Organizational Unit: United Nations Investigative Team to Promote Accountability
for Crimes Committed by Da’esh/ISIL (UNITAD)

Duty Station: Baghdad

Reporting to: Chief of Evidence Management

Duration: (6 Months (Extendable)

Deadline for applications: 22 November 2023

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

BACKGROUND:

UNITAD was established by the Sceretary-General pursuant to Security Council resolution 2379 (20173,
according to which it is mandated to support domestic efforts to hold [SIL (Da'esh) accountable by collecting,
preserving and storing evidence in Irag of acts that may amount to war crimes, crimes against humanity and
genocide committed by the terrorist group [SIL (Da'esh) in Iraq. In accordance with the Terms of Reference
rc‘g,arqu its activities in Iraq, UNITAD is an independent, impartial [nvestigative Team mandared to conduct

ite work in cooperation with Iraqi authorities and in a manner consistent with the highest possible standards to
ensure the broadest possible use before national courts. UNITAD operates with full respect for the
sovereignly of Iraq and its jurisdiction over crimes committed in its territory.

This position is located within the Office of Evidence Management of the United Nations Investigative Team
to promote accountability for erimes committed by Da'esh / ISIL (UNITAD) and will be based in Baghdad,
Irag. The Evidence Management Officer reports to the Head Information Systems/Information Evidence Unit

under the overall supervision of the Chiet of Evidence Management.

RESPONSIBILITIES:

Under the authority of the dircct supervisor within the organizationai structure of UNITAD and within the
limits of delegated authority, Electronic Discovery Officer will be responsible for, but not limited to the
perfonnance of the following duties:

o

s Demonstrate thorough knowledge of investigation technology applications, systems, and best
practices; the ability to manage multiple data search and analysis requests and assess prlouhes and
the insight to achieve client solutions under tight deadlines

» Translate the objectives of investigations into technical activities to assist teams in their examination
of electronic content.

e Serve as a liaison between investigative teams, IT personncl, legal officers, evidence officers, digital-
forensics experts, and records managers,
s Conduct research and analysis in support of investigations into war crimes, crimes against humanity
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and genocide and convert findings into reports. L7
+ (yather open-source and social-media intelligence in support of investigations.

¢ Follow UNITAD processes and standards for handling collected data to extract relevant information
while maintaining the forensic integrity of the evidence.

s Assist investigators and analysts in building and executing search queries in UNITAD’s document-
review platform and to identify material of interest.

s Help develop and improve traming materials, operating and user manuals; train staff in assigned
systems.

s Perform any other duties as assigned by the Chief of Section or his/her designee in fulfilment of the
mission mandate.

COMPETENCIES:

+ Professionalism - Shows pride in work and in achievements; demonstrates professional competence
and mastery of subject matter; demonstrates understanding of legal and judicial systems; is
conscientious and efficient in meeting commitments, observes deadlines and achieves results; 1s
motivated by professional rather than personal concerns; shows persistence when faced with difficult
problems or challenges; remains calm in stressful situations. Takes responsibility for incorporating
gender perspectives and ensuring the equal participation of women and men in all areas of work.

o  Teamwork: Works collaboratively with colleagues to achieve organizational goals. Solicits input by
genuinely valuing others™ ideas and expertise; is willing to learn from others. Places team agenda
before personal agenda. Supports and acts in accordance with final group decision, even when such
decisions may not entirely reflect own position. Shares credit for team’s accomplishments and accepis
joint responsibility for team shortcomings.

+ Planning and Organizing - Develops clear goals that are consistent with agreed strategies; identifies
priority activities and assignments; adjusts priorities as required; allocates appropriate amount of time
and resources for completing work; foresees risks and allows for contingencies when planning;
monitors and adjusts plans and actions as necessary; uses time efficiently.

» Technological Awareness - Keeps abreast of available technology; understands applhicability and
limitation of technology to the work of the office; actively seeks to apply technology to appropriate
tasks; shows willingness to leam new technology.

QUALIFICATIONS:

Education: University degree (master’s degree or equivalent) in information technology, data science,
computer forensics, law, political science, criminal justice, military intelligence or related field. A first-
level university degree in combination with two years of qualifying experience may be accepted in lieu of
the advanced university degree.

Work Experience: A minimum of five (5) years of progressively responsible experience in internationa!
human-rights law, legal analysis, criminal investigations, military intelligence, electronic discovery, or related
field. Experience with e-discovery, data analysis, cyber investigations, open source and social-media
investigations (OSINT, SOCMINT), evidence-management, and evidence-digitization technologies is desired.
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Languages: English and French are the working languages of the United Nations Sccretariat. For the position
advertised, fluency in oral and written English and Arabic is required.

Other skills: The “Guidelines on Non-Uniformed Civilian Government-Provided Persannel on Assignment
with United Nations Peacekeeping and Special Political Missions™, dated 1 April 2015, reference 2015.01, are
applicable to civilian government-provided personnel. All government-provided personnel recruited under

this ToR are expected to serve in a civilian (non-uniformed) capacity, including GPP provided by a national
uniformed service.

Assessment for Mission Service: Evaluation of qualified candidates may include an assessment exercise
which will be followed by competency-based interview.

Selected candidates shall be subjected (o driving and vehicle handling skills in the mission area. Failure (o
pass this assessment may result to repatriation. All repatriation related expenses in this case are to be borne by
the Member State.

Preference will be given to equally qualified women candidates,

Date of Issuance: (6 November 2023

hitp:/iwwwaun.org/en/peacekeeping/sites/police

The “Guidelines for United Nations Police Officers on assignment with peacekeeping operations” dated 29 June 2087
(DPKG/PD/2006/00135) are applicable to the recruited seconded persennel. All personuel recruited under this ToR are
expected to serve in a civilian (non-uniformed) cupacity, including the candidates provided by a national uniformed service.

In accordance with the UN Policy on Human Rights Screening of UN Personnel, all individuals who scek to serve with the
United Nations, are requested to make “self-attestation” that s/he has not committed any serious eriminal offences and has
not been involved in violations of international human rights or international humanitarian law, The exact wording of the
self-attestation is outlined in para. 3.2 of the above-mentioned Policy. The final decision on the selection ef an individual 1o
serve with the United Nations will also be subject to human rights screening.



United ‘\ /4 Nations

Job Opening for Position requiring official secondment
Srom national governments of Member States of the United Nations Organization
Appointmments are limited to service on posts financed hy
the support account of peace operations and subject to the approval of United Nations General
Assembly and renewal of the mandate of UNITAD.

Post title and level: Evidonee A]]a]}:st

Organizational Unit: United Nations Investigative Team to Promote Accountability
for Crimes Committed by Da’esh/ISIL (UNITAD)

Duty Station: Baghdad

Reporting to: Chief of Jurisdictional Support Unit (JSU)
Duration: 06 Months (Extendable)

Deadline for applications: 22 December 2023

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

BACKGROUND:

UNITAD was established by the Secretary-General pursuant to Security Council resolution 2379 (2017
according to which it is mandated to support domestic efforts to hold ISIL (Da'esh) accountable by L,OHC-‘VUU‘:J:J
preserving and storing evidence in Irag of acts that may amount to war crimes, crimes against humanity and
genocide committed by the terrorist group ISIL (Da'esh) in Iraq. [n accordance with the Terms of Reference
regarding its activities in Irag, UNITAD is an independent, impartial Investigative Team mandated to conduct
its work in cooperation with Iragi authorities and in @ manner consistent with the highest possible standards to
ensure the broadest possible use before national courts. UNITAD operates with full respect for the
sovereignty of Iraq and its jurisdiction over crimes committed in its territory.

This position is located within the Jurisdictional Support Unit (JSU) of the United Nations Investigative Team
to promote accountability for erimes committed by Da'esh / ISIL (UNITAD) and will be based in Baghdad,
Trag. Under the direct supervision of the Chief of the Jurisdictional Support Unit, the Evidence Analyst will be
assigned lo lead information and evidence review and analysis projects in harmony with the needs of
investigators and legal officers. .

RESPONSIBILITIES:

Under the authority of the direct supervisor within the organizational structure of UNITAD within the limits
of delegated authority, the Evidence Analyst will be responsible for, but not limited to the performance of the
following dutics:
o Effectively utilize databases available for investigative and evidence analysis and review (e.g
Relativity), including advanced searches and analytical output;

» (Categorize, exploit, and analyze information and evidence collected and required, so that
investigators and other analysts can use the resulting analytical products to identify persons of
interest;



o Identify, review, and analyze different types of material related to developments/events relevant
to the investigation or any queries;

o Process, analyze, and disscminate the relevant analysis to the preparation of case files to
potentially be shared with domestic authorities in support of ongoing or future criminal
investigations or prosecutions, in close cooperation with Legal Officers and Investigators;

o Document efficiently comprehensive analysis and preliminary case report regarding the review
of evidence and information;

¢ Advise the team about potential sources of evidence, including, social media and other open
sources potential witnesses (victims, insiders, experts, or others), telecommunications data (Call
Data Records), archives, and fugitive tracking;
»  Work with investigators to prioritize evidence for processing and review,
Contribute to evidence-lifecycle management principles, practices, and content on various Provide
input to develop and update policies and procedures, for evidence management, analysis, processing,
review, and production throughout the evidence lifecycle and across UNITAD in accordance
with international best practices and standards;

e Ensure alignment with the system for classifying and storing confidential information, in
cooperation with mformation management/technology expertise;

e Perform any other duties as assigned by the Chief of Unit or his/her designee in fulfillment of the
mission mandate.

COMPETENCIES:

Professionalism: Shows pride in work and achievements; demonstrates professional competence and
mastery of subject matter; is conscientious and efficient in meeting commitments, observing deadlines and
achieving results; is motivated by professional rather than personal concerns; shows persistence when faced
with difficult problems or challenges; remains calm in stressful situations. Possesses practical proven
experience and outstanding expert knowledge in the technical field of work in general and in the specific areas
required for the particular posts, demonstrates good judgment in the context of assignments given; able to plan
own work and manage work/task priorities. Ability to apply technical expertise to resolve police related issucs
and challenges. Strong organizational skills. Takes responsibility for incorporating gender perspectives and
ensuring the equal participation of women and men in all areas of work.

Communication - Speaks and writes clearly and effectively; listens to othets, correctly interprets messages
trom others and responds appropriately; asks questions to clarify and exhibits interest in having two-way
communication; tailors language, tone, style and format to match audience; demonstrates openness in sharing
information and keeping people informed.

Planning and organizing: Develops clear goals that are consistent with agreed strategies. Identifies

priority activities and assignments; adjusts priorities as required. Allocates appropriate amount of time

and resources for completing work. Foresees risks and allows for contingencies when planning. Monitors
and adjusts plans and actions as necessary. Uscs time efficiently.

Teamwork: Works collaboratively with colleagues to achieve arganizational goals. Solicifs input by
genuinely valuing others' ideas and expertise; is willing to learn from others. Places tcam agenda before
personal agenda. Supports and acts in accordance with final group decision, even when such decisions

may not entirely reflect own position, Shares credit for team accomplishments and accepts joint
responsibility for team shortcomings.

QUALIFICATIONS:

Education; Advanced university degree (Master's degree or equivalent) in political science, international
relations, forcign affairs, law or related ficld. A first-level university degree in combination with qualifying
experience and relevant academic/professional qualifications, such as accreditations from military or
government command and statf colleges, may be accepted in lieu of the advanced university degree. Formal
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qualifications and/or certifications in Investigations or Evidence Analysis (pursuant to a course of study,
training and examinations of a state/national law enforcement institution, a national military academy or a.
federal/national mtelligence service training institution, supplemented with professional development courses
and/or certifications involving study, training and examinations in investigatory work) in combination with
four additional years of qualifying work experience may be accepted in lieu of the first-level university
degree.

Work Experience: A minimum of five (5) years of progressively responsible experience with advanced
university degree (seven years with a first-level university degree) in intelligence or information analysis,
poittical science, international relations, journalism, development, security (military or police), criminal
investigations or related field. Experience in research, information analysis and drafting of analytical products
is required. Expenience working in the geographical region of operations 1s desirable.

Languages: English and French are the working languages of the United Nations Sceretariat. For the position
advertised, fluency in English is required. Fluency in Arabic 18 desirabie,

Assessment for Mission Service: Evaluation of qualified candidates may include an asscssment excrcise
which will be followed by competency-based interview,

Selected candidates shali be subjected to driving and vehicle handling skills in the mission area. Failure (o pass
this assessment may result to repatriation. All repatriation related expenses in this case are to be borne by the
Member State.

Preference will be given to equally qualified women candidates.

Date cf Issuance: 06 November 2023

The “Guidelines for United Nations Police Officers on assignment with peace operations” dated 29 June
2007 (DPKO/PD/2006/0G135), are applicable to the recruited seconded personnel. All persornnel recruited
under this ToR are expected to serve in a civilian (non-uniformed) capacity, including the candidates provided
by a national uniformed service.

In accordance with the Policy on Human Rights Screening of UN Personnel, all individuals who seck to serve
with the United Nations are requested to make "self-attestation” that she/he has not commilted any serious
criminal offences and has not been involved in violations of intermational human rights or itermational
humanitarian law. The exact wording of the self-attestation is outlined in para. 5.2 of the above-mentioned
Policy. The final decision on the selection of an individual to serve with the United Nations will also be
subject to human rights screening.
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Job Opening for Position requiring official secondment
[from national governments of Member States of the United Nations Organization
Appointments are limited to service on posts financed by
the support account of peace operations and subject to the approval of United Nations General Assembly and
renewal of the mandate of UNITAD.

Post title and level: Criminal Intelligence Analyst

Organizational Unit: United Nations Investigative Team to Promote Accountability for
Crimes Committed by Da’esh/ISIL (UNITAD)

Duty Station: Baghdad/Erbil/Dohuk

Reporting to: Chief, Office of Field Investigations

Duration: 06 Months (Extendable)

Deadline for applications: 22 December 2023

United Nations Core Values: Integrity, Professionalism, Respect for Diversity

Org. Setting and Reporting

UNITAD was established by the Secretary-General pursuant to Security Council reselution 2379 (2017), according
to which it is mandated to support domestic efforts to hold ISIL (Da'esh) accountable by coliceling, preserving, and
storing evidence in lraq of acts that may amount to war crimes, crimes against humanity and genocide committed by
the terrorist group ISIL (Da'esh) in Iraq.

Tn accordance with the Terms of Reference reparding its activities in Irag, UNITAD 1s an Independent, Impartial
Investigative Team mandated to conduct its work in cooperation with Iraqi authorities and in a manner consistent
‘with the highest possible standards to ensure the broadest possible use before national courts. UNITAD operates
with fuil respect for the sovereignty of Iraq and its jurisdiction over crimes cominitted in its territory.

This position is located within the United Nations Investigative Team to promote accountability for crimes
committed by Da'esh / [SIL (UNITAD) and will be based in Iraq. Under the direct supervision of the Office of Field
Investigation, the Criminal intelligence analyst will be assigned to lead information and evidence review and analysis
proiects in coherence with the needs of investigators and legal officers.

Responsibilities
Within delegated authority, the Criminal intelligence Analyst will be responsible for the following duties:
1} Dralt Intelligence / BEvidence Collection and Criminal Analysis Plan to support the work of the investigation in
a methodological manner. :
s Categorize, exploit and analyze information and evidence collected and required, so that investigators and
other analysts can use the resulting analytical products to identify persons of interests.
o Identify investigative leads and advises the team about potential sources of evidence, including, sacial media
and other open sources potential witnesses (vietims, insiders, experts or other), telecommunications data (Call
Data Records), archives and fugitive tracking.
e Idenufy and analyze different types of matenial related to developments/events relevant to the investigation
or any queries.
s Process, analyze and disseminate the relevant analysis to the preparation of case files to potentially be shared
with domestic authorities in support of ongoing or future ¢riminal investigations or prosecutions, in close
cooperation with Legal Officers and Investigators.
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2) Leads criminal intelligence analysis tasks:

Consult with the team and develop tailored criminal intelligence product templates to support investigations,
including reports of different kinds (on incidents, crime pattern, profilgs, groups and networks ete.),
relational charts, timelines and GIS reports (Geographic Information Systems), in compliance with best
practices and international standards, and taking into account the context of the crimes and background of
the alleged perpetrators.

Produce criminal intelligence products, including Intelligence Coliection Plan; Criminal Intelligence
Reports; Communications Analvsis; Conduct Network Analysis and provide charts as required; Geospatial
Analysis; Person of Interest Profile; and provide guidance on any future assessments that may be required
within the investigation;

Bffectively ulilize databases available for analysis, including advanced desk searches and analytical outputs,
in cooperation with other analysts.

Document efficiently comprehensive analysis and preliminary case report regerding the review of evidence
and information; Produce overall reports on the factual strength of a case under investigation.

3) Develop quality control procedures and comply with the evidence-lifecycie management principles.

a8
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Assist the field investigation units in the evaluation and reliability of the information and evidence collected.
Ensure alignment with the system for classifying and storing confidential information, in cooperalion with
information management/technology expertise.

Contribute to evidence-lifecycle management principles, praclices, and content on various platforms and
tools.

Strengthen the investigation’s ability to identify, collect and preserve key relevant evidence for future legal
proceedings.

Review current business processes and develop recommendations for intelligence systems, processes and
procedures that support investigations into potential intemational crimes commitied by ISIL against
communities in lraq;

COMPETENCIES:

Professionalism: Shows pride in work and achievements; demonstrates professional competence and masiery
of subject matter; is conscientious and efficient in meeting comimitments, observing deadlines and achieving
results: is motivated by professional rather than personal concerns; shows persisience when faced with difficult
problems or challenges; remains calm in stwessful situations. Possesses practical proven cxperience and
outstanding expert knowledge in the technical field of work in general and in the specific areas required for
the particular posts, demonstrates good judgment in the context of assignments given; able to plan own work
and manage work/lask priorities. Ability to apply technical expertise to resolve police related Issues and
challenges. Strong organizational skills. Takes responsibility for incorporating gender perspectives and
ensuting the equal participation of women and men 1n all areas of work.

Commuanication - Speaks and writes clearly and effectively; listens to others, cortectly interprets messages
from others and responds appropriately: asks questions to clarify and exhibits interest in having two-way
communication; tailors language, tone, style and format to match audience; demonsirates openness in sharing
mformation and keeping people informed,

Planning and organizing: Develops clear goals that are consistent with agreed strategies. Identifies priority
activities and assignments; adjusts priorities as required. Allocates appropriate amount of time and resources
fur completing work, Foresees risks and allows for contingencies when planning. Monitors and adjusts plans
and actions as necessary. Uses time efficiently.

Teamwork: Works collaboratively with colleagues to achieve organizational goals. Solicits mput by
genuinely valuing others' ideas and expertise; is willing to learn from others. Places team agenda before
personal agenda. Supports and acts in accordance with final group decision, even when such decisions may
not entircly reflect own position. Shares credit for team accomplishments and aceepts joint responsibility for
ream shortcomings.

QUALIFICATIONS:

Education

o Advanced university degree (Master's degree or equivalent) in political science, international relations,
criminology, law enforcement or security affairs or related field is required. A first-level university degree in
combination with qualifying experience and/or relevant prolessional qualifications, such as accreditations from
law enforcement or government command and stalf colleges, may be accepted in licu of the advanced university
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degree. S~
Formal qualifications and/or certifications in Criminal Analysis (pursuant to a course of study, training and
examinations of a state/national law enforcement institution, a national military academy or a federal/national
intelligence service training institution, supplemented with professional’ development courses and/or
certifications involving study, training and examinations in investigatory work) in combination with four
additional vears of qualifying work experience may be accepted in ticu of the first-level university degree.

s Certification or training in criminal or intelligence analysis 1s required.

e Official certification in iBase /ANB is an asset.

Experience:

e The Criminal Intelligence Expert must have a minomum of 10 years’ experience of applied criminal, counter-
terrorism, and/or intelligence analysis for law enforcement, sccurity, investigations for government, international
organization or special tribunals (IHL/ICL), is required.

s Proven report-writing skills with the ability to present recommendations supported by findings.

e Expericnce in using investigative and analysis database and software (i-Base/ANB) is required.

s Experience working in investigations or analysis in relation to ISIL (Da'esh) is required.

s Dxperience working in mass crimes or terrorisim investigations, or criminal/intelligence is required.

» Experience in/on the Middle East and North Africa region is required.

s Hxperience working in or in support of a field operation, is desirable.

Languages
English and French are the working languages of the United Nations Secretariat. For the position advertised, [uency
in English is required. Knowledge in Arabic will be an asset.

Assessment
Written test and Interview.

Other Skills:

Assessment for Mission Service: All candidates should be cleared through an Assessment for Mission Service
(AMS) either by a Selection Assistance and Assessment Team (SAAT) deployed to a Member State or on the basis of
an in-mission AMS upon arrival of the candidates. Failure to pass the in-mission assessment will result in candidate’s
repatriation. All repatriation related expenses in this case are to be bomme by the Member State.

Preference will he given to equally qualified women candidates. Date of

Date of Issuance: 06 November 2023

The “Guidelines for United Nations Police Officers on assignment with peace operations™ dated 29 June 2007
(DPKO/PD/2006/00135), are applicable to the recruited seconded personnel. All personnel recruited under this ToR
are expected to serve in a civilian (non-uniformed) capacity, including the candidates provided by a national uniformed
service.

In accordance with the Policy on ITuman Rights Screening of UN Personnel, all individuals who seek to serve with the
United Nations are requested to make "self-attestation" that she/he has not comiitted any serious criminal offences
and has not been involved in violations of international human rights or international humanitarian law. The exact
wording of the self-attestation is outlined in para. 5.2 of the above-mentioned Policy. The final decision on the
selection of an individual to serve with the United Nations will also be subject to human rights screening.
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Job Opening for Position requiring official secondment

from national governments of Member States of the United Nations Organization
Appointments are limited to service on posts financed by

the support account of peace operations and subject to the approval of United Nations General
Assembly and renewal of the mandate of UNITAD.

Post Title and Level: Open-Source Security Analyst

Organizational Unit: United Nations Investigative Team to Promote Accountability for
Crimes Committed by Da’esh/ISIL (UNITAD)

Status: Expert on Mission

Duty Station: Baghdad

Report to: Chief Security Officer

Duration: 06 months (Extendable)

Deadline for Application: 22 December 2023

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

BACKGROUND:

UNITAD was established by the Secretary-General pursuant to Security Council Resolution 2379 (2017),
according to which it is mandated to support domestic efforts to hold ISIiL (Da'esh) accountable by collecting,
preserving and storing evidence in Iraq of acts that may amount to war crimes, crimes against humanity and
genocide committed by the terrorist group ISIL (Da'esh) in Irag.

In accordance with the Terms of Reference regarding its activities in Iraq, UNITAD 1s an Independent.
Impartial Investigative Team mandated to conduct 1ts work in cooperation with Iraqi authorities and in a
manner consistent with the highest possible standards to ensure the broadest possible use belore national
courts, UNITAD operates with full respect for the sovereignty of Iraq and its jurisdiction over crimes
committed in its tetritory.

This position is located within the Security Section of the United Nations Investigative Team to promote
accountability for crimes committed by Da'esh / ISIL (UNTTAD) and will be based in Baghdad, Traq. The
Digital Open-Source Security Analyst reports to the Deputy Chicf Security Officer, under the overall
supervision of the Chief Security Officer. “

RESPONSIBILITIES:

Under the authority of the direct supervisor within the organizational structure of UNITAD and within the
limits of delegated authority, the Open-Source Security Analyst will be responsible for, but not limited to
the performance of the following duties:

¢ Develops a security information databasc for information collation and for record of activitics.
» Performs searches, collection, and preservation of digital data to support priority outputs of the
security tcam in accordance with UN security best practice.



Ge

o Prepares and generates analytical reports to support timely identification of threat events that can harm
personnel, assets, and operations.

e Preparcs situation reports on the activities of UNITAD Security withrespect to project
implementation, coordination with sections and units across the Im-’eétigation Team as required.

e Support the preparation and development of standard eperating procedures (SoPs), guidelines and
protecols on digital open-source through open-source platform.

»  Assists in the preparation of field missions, including the drafting of thematic analytical situation
Tepotrts.

e Using technological awareness to improve data collection and analysis to the end users.

o (Conducts technical needs assessments and supports the design and delivery of trainings on digital
open-source information gathering and database driven reports, as well as information management
methodologies.

» Prepares reports and presentations on security management topics/activitics using database collated
information.

s (Other activities as assigned by the CSO.

COMPETENCIES:

PROFESSIONALISM: Shows pride in work and achievements; demonstrates professional competence
and mastery of subject matter; is conscientious and efficient in meeling commitments, observing
deadlines and achieving results; is motivated by professional rather than personal concerns; shows
persistence when faced with difficult problems or challenges; remains calm in stressful situations
Possesses practical proven experience and outstanding expert knowledge in the technical ficld of work o
~ general and in the specific areas required for the particular posts, demonstrates good judgment in the
context of agsignments given, able to plan own work and manage work/task priorities. Ability to apply
technical expertise to resolve police related issues and challenges. Strong organizational skills. Takes
responsibility for incorporating gender perspectives and ensuring the equal participation of women and
men in all areas of work.
TECHNOLOGICAL AWARENESS: Keeps abreast of available technology; understands applicability
and limitation of technology to the work of the office; actively seeks to apply technology to appropriate
tasks; shows willingness to leam new technology.
TEAMWORK: Good interpersonal skills and ability to establish and maintain effective partnerships and
working relations in a multi-cultural, multi-ethnic environment with sensitivity and respect for diversity,
including gender balance.
COMMITMENT TO CONTINUOUS LEARNING: Keeps abreast of new developments in own
occupalion/profession; actively secks to develop oneself professionally and personally; contributes to the
learning of colleagues and subordinates; shows willingness to learn from others; seeks feedback to learn
and improve.



QUALIFICATIONS:

Education: Advanced university degree (Master's degree or equivalent) in Forensic Science, cyber security
computer science or other related fields. A first-level university degree in combination with qualifying
experience and relevant academic/professional qualifications, such as accreditations from military or
government command and staff colleges, may be accepted in lieu of the advanced university degree.

Work Experience: A minimum of five (5) years of progressively responsible experience with advanced
university degree (seven years with a first-level university degree) in digital open source information
gathering as applied to security threatl and risk analysis. Experience conducting needs assessments and the
design and delivery of database driven reports is considered an asset. Experience working in the
geographical region of operations 18 desirable.

Languages: English and French are the working languages ol lil\. United Nations Secretariat. Fm the position
advertised, fluency in Euglnk is seaurred. Fluency in Arabic is desivable.

Other skills;

The "Guidelines on Non-Uniformed Civilian Government-Provided Personnel on Assignment with United
Nations Peacekeeping and Special Political Missions", dated 1 April 2015, reference 2015.01, are applicable
te civilian government-provided personnel. All government-provided personnel recruited under this ToR are

expected to serve in a civilian (non-uniformed) capacity, including GPP provided by a national uniformed
SETVICE.

In accordance with the Policy on Human Rights Screening of UN Personnel, all individuals who seek to
serve with the United Nations are requested to make "self-attestation” that sthe has not commitled any serious
criminal offences and has not been involved in violations of international human rights or internations!
humanitarian law, The exact wording of the self-attestation is outlined in para. 5.2 of the above-mentioned
Policy. The final decision on the selection of an individual to serve with the United Nations will also be
subject to human rights screening.

Assessment for Mission Service: Evaluation of qualified candidates may include an assessment exercise which
may be followed by competency-based interview.

this assessment may result to repatriation. All repatriation telated expenses in this case shall be borne by the
Mermber State.

Selected candidates shall be subjected to driving and vehicle handling skills in the mission area. Failure to pass

Preference will be given to equally qualified women candidates.

Date of Issuance: 06 November 2023

The “Guidelines for United Nations Police Officers on assignment with peace operations™ dated 29 Tune 2007
(DPKO/PD/2006/00135), are applicable to the recruited seconded personnel. All personnel recruited under this
ToR arc expected to serve in a civilian (non-uniformed) capacity, including the candidates provided by a national
uniformed service
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In accordance with the Policy on Human Rights Screening of UN Personnel, all individuals who seek to scrve
with the United Nations are requested to make "self-attestation" that she/he has not committed any serious
criminal offences and has not been involved in violations of international human rights or international
humanitarian law. The exact wording of the self-attestation is outlined in para. 5.2 of the above-mentioned
Policy. The final decision on the selection of an individual to serve with the United Nations will also be subject
{o human righis screening,
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United =22 Nations

Job Opening for Position requiring official secondment
from national governments of Member States of the United Nations Organization
Appointments are limited to service on posts financed by
the support account of peace operations and subject to the approval of United Nations General
Assembly and renewal of the mandate of UNITAD.

Post title and level: Cliunical Psychologist

Organizational Unit: United Nations Investigative Team to Promote
Accountability for Crimes Committed by Da’esh/ISIL
(UNITAD)

Duty Station: Erbil

Reporting to: Lead Psychologist WPSU

Duration: 06 Months (Extendable)

Deadline for

applications: 22 December 2023

United Nations Core Values: Integrity, Professionalisin and Respect for Diversity

BACKGROUND:

UNITAD was established by the Secretary-General pursuant to Security Council reselution 2379
{2017), according to which it is mandated to support domestic efforts to hold ISIL (Da'esh)
accountable by collecting, preserving and storing evidence in Iraq of acts that may amount to war
crimes, erimes against humanity and genocide committed by the terrorist group ISIL (Da'esh) in
Iraq. In accordance with the Terms of Reference regarding its activitics m Iraq, UNITAD is an
independent, impartial Investigative Team mandated to conduct its work in cooperation with lraqgi
authorities and in a manner consistent with the highest possible standards to ensure the broadest
possible use before national cousts. UNITAD operates with full respect for the sovereignty of Iraq
and its jurisdiction over crimes committed in its territory.

This position is located within the Witness Protection and Support Unil of the United Nations
Investigative Team to promote accountability for crimes committed by Da'esh / ISIL (UNITAD)
and will be based in Erbil, Traq. The Clinical Psychologist reports to the Lead Chinical Psychologist
in the Witness Protection and Support Unit.

Responsibilities

The Psychologist will be responsible for the following dutics:

»Provides appropriate psycho-social support to all victims and witnesses who interact with
UNITAD.

e Conducts pre-interview psychological assessments and pest-interview debriefings, in particular
for vulnerable witnesses such as children, women and victims of conflict -related sexual violence.
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As part of t s s/he o AL :
PTE?D s hat quces_s s/he screens victims and witnesses for mental health symptoms including
>L). 1 he pre-interview assessment 1s to identify and recommend measures f:(}r the I g

Team that are required t ili ; westigative
- ! o facilitate the testimony o it Wi
4 acilitate the testimony of vulnerable witnesses so that the witness can

EE}:;}; gh; ri;llesﬁ pass%l}e §v1dﬁ11§c in emotionally safe and reassuring environment without
uffering further harm. The incumbent will produce writte about wi o

: en reports about witnesses e
subsequent records. L I

*As'smts, wh'ere appropriate, investigators to interview traumatized or vulnerable witnesses, in
particular children and survivors of conflict-related sexual violence,

-Cnordmajccs the provision of appropriate psychosocial assistance during interviews and monilors
the wellbeing of witnesses during interviews where appropriate,

Supervises and trains the ficld based UNV Psychologists within the Witness Protection and

Sugport Unit, taking responsibility for overseeing their professional duties under the overall
guidance of the Lead Clinical Psychologist.

«Contributes to the training of UNITAD staff members on issues relevant to witnesses’ mental

health and psychesocial support, secondary victimization and trauma especially with regard 10
children, survivors of conflict-related sexual violence and other vilnerable groups.

_+Establishes contacts and cooperates with competent Iraqi authorities providing psychosocial,

medical and mental health services. Drafls protocols and working arrangements for the purposc of
referring vulnerable victims,

in particular children, women and vietims of conflict -related sexual
violence to services provided by the national authorities.

«Contributes to research activities on topics related to the investizative mission, international
criminal justice, and clinical/legal psychology.

+Contributes to capacity-building trainings for Iraqi judicial and investigative authorities, and
other relevant national entities with respect to support and psychosocial assistance, and sensitivity
to the needs of victims and witnesses.
+Contributes to the building of UNITAD's network of governmental, international and (50
service providers who have a mandate to provide psychosocial, medical and mental headth services,
for the purpose of facilitating

access of witnesses to such services. The incumbent participales
the training and capacity-building activities for the network,

«Follows confidentiality practices for clinical and legal work,
«Performs other duties as required.

Competencies

Professionalism: Demonstrates knowledge of strategies
balance in staffing. Shows pride in work

and commitment 1o the goal of genda
competlence an

and in achievements; demonstrates prolessional
d mastery of subject matter; is conscientious and efficient in meeting commitments,
observing deadlines and achieving results; is motivated by professional rather than personal
concerns: shows persistence when faced with di

fficult problems or challenges; remains calm m
stressful situations. Takes responsibility for incorporating gender perspectiv

es and ensuring the
equal participation of women and men in all areas of work.

Client Orientation: Considers all those to whom services are provided to be "clients” and secks
to see things from clients' point of view; establishes and maintains productive partnerships with
clients by gaining their trust and respect; identifies clients' needs and matches them 1o appropriatc
solutions; monitors ongoing developments inside and outside the clients' environmenl to keep



informed and anticipate problems; keeps cl

ients informed of progress or setbacks |
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timeline for delivery of products or servie

. projects; meets
es to client.
Teamwork: Works collaboratively with coll

‘ eagues to achieve organizational goals: solicits ir

by genuinely valuing others' ideas and ex pertise; is willing to leam&from othcr;l‘ ;?:LZL;SJ:E: [jr!t,“rijlut
befgrg personal agenda; supports and acts in accordance with final group C[Et;tiﬁ’iml, even »-.«.hc: eucILw
dcczsmn‘s may not entirely reflect own position; shares credit for team m;cmnp[is.hmentshﬁnd
accepts jomnt responsibility for team shortcomings, .
Communication: Speaks and writes clearly and effectively;

messages from others and responds appropriately;

Listens to others, correctly interprets
in having two

. Asks questions to clarify and exhibils interest
-Way communication; Tailors language, tone, style and format (o match the audience;
Demonstrates openness in sharing information and keeping people informed: and Ability to
communicate effectively and to deliver output with accuracy in a timely manner, ‘

Education

Advanced university degree (Master's degree or equivalent degree) in clinical or forensic
psychology or a medical doctorate with certificate of specialization or completion of residency in
~ psychiatry. A valid certification to practice at national level in clinical psychology or psyehiatry (s
required. Additional certification or post-graduate studies in psychological trauma, especially on
victims of sexual violence, is desirable.

Work Experience

A mimmum of five years of work experience of direct counseling vulnerable groups, such as

survivors of sexual violence, traumatized children and survivors of torture preferably within
criminal justice system structures is required.

Experience in the Middle East and North Africa is desirable, :
Supervisory experience in administration and management of a psychologists is essential. Field
experience or experience with working with victims in conflict-affected settings is desirable,

Languages

English and French are the working languages of the United Nations Secretariat. For the position

advertised, fluency in English is required. Fluency in Arabic is desirable. Fluency in Kurdish is
desirable.

Assessment for Mission Service

Evaluation of qualified candidates may include an assessment exercise which may be followed by
competency-based interview.

Selected candidates shall be subjected to driving and vehicle handling skills in the mission area,

Failure to pass this assessment may result to repatriation. All repatriation related expenses in this
case are 1o be borne by the Member State.

Preference will be given to equally qualified women candidates.
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Date of Issuance: 06 November October 2023

http://www.un.org/en/peacekeeping/sites/police

In accordance with the UN Policy on Human Rights Screening of UN Personnel, all
individuals who seek to serve with the United Nations, are requested to make “sclf-
attestation” that s/he has not committed any serious criminal offences and has not been
involved in violations of international human rights or international humanitarian law. The
exact wording of the self-attestation is outlined in para. 5.2 of the above-mentioned Policy.
The final decision on the selection of an individual to serve with the United Nations will also
be subject to human rights screening.



United ‘~‘~ 2 Nations

Job Opening for Position requiring official secondment
[from national governments of Member States of the United Nations Organization
Appoiniments are limited to service on posts financed by
the support account of peace operations and subject to the approval of United Nations General
Assembly and renewal of the mandate of UNITAD.

Post title and level: Witness Protection Officer

Organizational Unit: United Nations Investigative Team to Promote
Accountability for Crimes Committed by Da’esh/ISIL
(UNITAD)

Duaty Station: Baghdad

Reporting to: Head of Witness Protection and Support Unit

Duration; 06 Months (Extendable)

Deadline for

applications: 22 December 2023

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

BACKGROUND:

UNITAD was established by the Secretary-General pursuant to Security Council resolution 2379
(2017}, according to which it 1s mandated to support domestic efforts (o hold [SIL (Da'esh)
accountable by collecting, preserving, and storing cvidence in Irag of acts that may amount to war
crimes, ¢rimes against humanity and genocide committed by the terrorist group ISIL {Da'esh) in
[rag. In accordance with the Terms of Reference regarding its activities in Irag, UNITAD is an
independent, impartial Investigative Team mandated to conduct its work in cooperation with Iraqi
authorities and 1n a manncr consistent with the highest possible standards to ensure the broadest
possihle use before national courts. UNITAD operates with full respect for the sovereignty of Iraq
and 1ts jurisdiction over crimes committed in its territory.

This position 18 located within the Witness Protection and Support Unit of the United Nations
[nvestigative Team 1o promote accountability for crimes committed by Da'esh / ISIL (UNITAD)
and will be based in Baghdad, Traq.

Responsibilities

Under the direct supervision of the Head of the Witness Protection and Support Unit, the Witness
Protection Officer will perform the following functions:
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Ensures that appropriate and adequate measures corresponding to the assessed levels of risk are
taken to protect witnesses interacting with the Investigative team through:

(a)Implementing internal policies and standard operating procedures to ensure that witnesses
who provide testimony and relevant evidentiary material to the Investigative Team are
appropriately protected and supported in accordance with the mandate of the Investigative team,
international good practice standards, the relevant legal and regulatory frameworks, and victim
centered trauma-informed approach;

(b)Implementing UNITAD protection services — in coordination with the competent national and
mternational authorities where relevant - to ensure appropriate physical and psychological safety
and security, privacy and dignity of witnesses interacting with the Investigative Team, including
protection program case management and administration;

(¢c)Advising the Investigative Team on international standards of witness protection, researches
the political, legal, and cultural factors, prepares comprehensive reports and other documents for
use by the Investigative Team as they relate to victim and witness protection;
{d)Recommending to the Protection and Support Officer in charge of WPSU operational plans
and their implementation, and recommends adoption of protection measures in respect of
individual witmesses or specific investigations;

(¢} Participating in the planning of field investigative missions and their execution in advisory
and operational role.

Develops and delivers training and ongoing capacity building to the Iraqi Witness Protection
Department and Iraqi competent judicial and investigative authoritics on witness protection
through;

(a) Developmg a UNITAD’s training curriculum to the Witness Protection Department;

(b} Drafting presentations and training materials tailored to the target audiences;

{c} Arranging training events, delivering presentations and training during those events,
including practical exercises;

(d) Fromoting the availability of the [nvestigative Team to contribute to the capacity building
activities when i contact with national and international authorities and civil society
representatives;

(e ) Maintains ongoing engagement with the Witness Protection Department and advices the
practitioners on witness protection operations where appropriate.

Monitors the threat and risk environment through:

(a) Collecting and organizing highly confidential information relating to the protection and
security of victims and witnesses;

(b} Conducting threat and risk assessments and subsequent recommendations for mitigation
measures in respect of individual witnesses and specific investigations;

(¢c) Participating in the collection, collation and analysis of information related to the general
security sifuation in Iraq as it impacts on the security of witnesses interacting with the
Investigative Team.

Ensures coordination and operational support by national authorities, international organizations
and other cntities involved with protection of witnesses thorough:

(2)Engaging with the network of competent national authorities, international organizations and
other enlitics relevant for the provision of protection and support for witnesses interacting with
the [nvestigative team;



(b)Participating in operations in the field related to witness protection, and the implementation
and/or monitoring of mitigating measures;

Performs other duties as required.

Competencies

Professionalism: Thorough knowledge of witness protection matters and ability to conduct threat
assessments and identify appropriate protection measures, combined with solid understanding of
criminal justice actors and processes. Understanding of the roles of the UN and other
international agencies in conflict or post conflict environments. Demonstrated ability in working
under high pressure and responding quickly and effectively to meet the needs of individuals in
fast moving situations. Demonstrated ability and skills in working with people of different ethnic
and cultural backgrounds, and expertise in the use of interpreters. Willingness to work flexible
hours and attend meetings or to witness needs outside normal working hours. Willingness to
provide assistance to all witnesses. Shows pride in work and achievements; demonstrates
professional competence and mastery of subject matter; 1s conscientious and efficient in mesting
commitments, observing deadlines and achieving results; is motivated by professionalism rather
than personal concerns; shows persistence when faced with difficult problems or challenges;
remains calmn in stressful situations; takes responsibility for incorporating gender perspectives
and ensuring the equal participation of women and men in all arcas of work.

Planning& Organizing: Develops clear goals that are consistent with agreed strategies; identifies
priority activities and assignments; adjusts priorities as required; allocates appropriate amount of
time and resources for completing work; foresees risks and allows for contingencies when
planning; monitors and adjusts plans and actions as necessary; uses time efficiently.

Client Orientation: Considers all those to whom services are provided to be “clients” and seeks
to see things from clients’ point of view; establishes and mainiains productive partnerships with
clients by gaining their trust and respect; identifies clients’ needs and matches them lo
appropriate solutions; menitors ongoing developments inside and outside the clients’
environment to keep informed and anticipate problems; keeps clients informed of progress or
sctbacks in projects; meets timeline for delivery of products or services to client.

Education

Advanced university degree (Master's degree or equivalent) in law, political science, international
relations, risk management or other relevant arca is required. A first-level university degree in
combination with qualifying cxperience may be accepted i1 lieu of the advanced university degree.

Work Experience 2

A minimum of five years of progressively responsible professional experience in witness
protection related activities within court or law enforcement structures is required.

Minimum of three years of full-time work experience preferably in a national or in international
witness protection programme is required.

xperience in delivering training and capacity building on 1ssues relating to witness protection in
domestic or international setling 1s desirable.

Expetience in conducting threat and risk assessments for witnesses is desirable.
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Work experience in a conflict or post conflict context is an asset. y

Experience in Middle East especially in witness protection related capacity is desirable.
Languages

English and French are the working languages of the United Nations Secretariat. For the position
advertised, fluency in English is required. Knowledge of Arabic and/or Kurdish is desirable.

Assessment for Mission Service:

Evaluation of qualified candidates may include an assessment exercise which will he followed by
competency-based interview

Failure to pass this assessment may result to repatriation. All repatriation related expenses in this
case are to be bome by the Member State.

Selected candidales shall be subjected to driving and vehicle handling skills in the mission area.

Preference will be given to equally qualified women candidates.

Date of [ssuance: 06 Nevember 2023

In accordance with the UN Policy on Human Rights Screening of UN Personnel, all
individuals who seck to serve with the United Nations, are requested to make “self-
attestation” that s/he has not committed any serious criminal offences and has not been
invelved in violations of international human rights or international humanitarian law. The
exact wording of the self-attestation is outlined in para. 5.2 of the above-mentioned Policy.
The final decision on the selection of an individual to serve with the United Nations will also
be subject to human rights screening.



