
of Pakistan'i' 
Ministry of [ntcrior

Nationnl Pollce Bureuu
****i

F-No.l/5/2024-UN
to

l. The Provincial Police Officer, Punjab, Lahore'
The Inspector General Policc, Sindh, Knrachi'
The Provincial Police offrcer, Khyber Pakhtunkhrva, P*shalvnr.

Thc lnspector Oenerat Police, Baiochistan, Quettd'*-' "'{i "' j ' '

The Naiional Coordinntor, NACTA, Islamnbad

The Comrnandant, National Police Academyn Islamnbr-d'

ft e t tanaging Diiector, National Police Foundation, Islamabad.

The Directo, O.nrrri, il*A.*f Investigation Agency' FIA HQs' Ishmnbtd'

The Director Gencral, Int.llig*nce Bureau, Islamabad"

The Commandant Frontier Cinstnbulary,FC HQs, PeshatYar Clntt'

The Inspector Cencral Police, NH&MF, Irlamabad'

it e tnspe.tor Gcneral Police, AI&K, Muzaffarabad'

itre tntirector General Police, Gilgit-Baltistan' Gilgit'

The Inspector General Police, ICT, lslamsbad'

it . lnspr*tor General policc, pakistan Railways Police, Lahore.

Islamabnd, thc 03'd MaY ?0?"1

,:t,.rl

t
Subject:

.,1{:,,,,

I am dirccted to cnclose herewith a coPY
__ L{i,;l,ir,

of Pakistan Military Adviscr's Ofticc Ht^)*',

York email alonpvith UN Circular Notc Vcrbale on the subject oitsd'abovc.

2, The $ccretariat of United Nations is sccking tho nominations of Individual Polici'

Officers in active ser''Yicc for aPPo intment on secondment to following positiorr in thc Unit*r'l'

Natlons Reglonal Offlce for Central Afrlca (UNOCA);

This issues with thc approval of Director Gencral NPF' 
'

4.

Encl: As above. (Muha
DeputY

Tet:051-921
nr.tlt'*trlllarI :I r'

Min. Rtttk
nda leveltletiPosts# SSPLIN 00???0-Drot[dviser, P'5$enior PoliceI

CC PA to DG NPB

in t" Director NPBI NPSC

PA to Director OCC

il;;il iilncer (Folice)' Mol' Islamabad'

,/
': 

\

l:trl !:-1 I

t

j.:

,

dittffr.*" ? !



.rir-f ..1. ' 1., '
"i.ttrl - -

tlnited Nations

l'ost ti{le and ltvtl
0rgtnizntional [Jnit
IlutY St*tion
Reporting to

Duration
Dcadlinc for rPPlications 0? -July- ?024

UN $enior Police Adviscr, f-5
Unitctl Nations Regional Offict for Central Africn

Librevillc
Spccial ReP resentative of the Sccrctary General for Central

Africa and llend of UNOCA

12. Montlrs (rvith a possibili$ of cxtension)

Joh Opening numbcr 2024-UNOCA-3 1007770-DPO

Unlted Nationc Coro Vsluet: lntogrity, Professlonallsm and ResFect for Oivorsi$r

t:

Job Openirtg for l'ttsiliott requlriuy o!!iciat's sccondnten(

fi.oin ttationol fiorterttntcnt$ 01il)i-,:,t0, itutn, i1"iio -tlrtired 
Nations Orgnnization'

Appointue;nts ttrt: tiinttad to service ,,,,r-ilri, i,r*,irrri h)' tl'e $ilPPorr ncc0ttt'l of penrckeeping

ape rations,

,'.'
: i.1..



,,,i1 1,.,,, 
,

t I Support UN Crisis Manngetnent Crlls estlblrrlrcd by rlrc Dclrartnrcnt oIPolitieal Affairs, dsi:111 
:i1'.i

:' reqUifed. , " ,:, 
.', . :,r Represent the Office in mectings, as dirscrcd. , ,' 

'

' Per{brnt other functions as may be requircd hy thc I'leatl of LINOCA rvirhin thc frarncworL ol ' :r ' -

mandate implemcntatinrr,

",t l.

COMPI.TTENCIES:
Professlonglism: Displays commitment to human rights nnd the atrility to give the necessary prorninencc t0
litman rights; demonstrates compatence in policc ,irtt.r, ar ttre srraiegiiand coururanci icvcls; :Cliiliry t'o

identify issum, fsrmulate opinions and provi<ic recomrncndations tlrrough thc usc of sound judgm't'ni:inc
dpplying expcrtise to solve a wide range of problenrs rclated to lau'crrl'orccment; possesses strong analyticai'
skills, and experience in infonnation collcction and managcment as wcll as excellcnt drafting and editing
skills with the provcn analytical ability and expcriencc in building intbrrnafion nenyorks ina complex conflict
and post conflict environmenq showi pride in work uncl in achievsnrents; is conscicntious and efficieni:itl:
*eeiing commitments, obsewing deadlines and achieving resrrlts; is nrotivated by professional rather:'tirarr'

prrronu'l concerns; shows persiJence when faced rvirlr difficult problems o, ctrutl*nges; remains caint in'
'itressful situations; takes responsibiiity for incorporating g.n,i.r perspectives and cnsuring thc cqual

participation of women and men in all areas of rvork. .,,, ,,, ,:,

Planning & organizlng: Develops clcar goals tlrat arc consistent with agrecd strategies; identifies priority

irctivitics and assignments; adjusts priorities as required; allocates appropriate amount of time and resourccs

for conrpleting w&k; foresees risks and atlows l'or contingencies rvhen planning; rnonitors and adjusts plans

and actions as necessary; uses time efficiently.

Cornmunlcttion: Spcaks and rvrites clearly and effectively; listcns to others, correctiy interprcts lllessagcs

from orhers anrt resionds appropriately; asks quesrionno clarify and exhibits interest in having.tr!3-1*r

comraunication; tailors' language, tone, style and fonnat to match audience; demonstrates openlless tn shanng

information and kecping pcople informed.

Vision: Identifies strategic i$sues, oppornrnities and risks; clearly comntunicates links i:err";ecti tltc

Organization's slrategy and the work unit's goals; gencrates aud commrinicates broad and cornpclling

orfanizational directiin, inspiring othcrs to pursuc that sanrc directiorr; conYeys entitttsiasnt ab.o,tit ftrirrr-t

.l r. L 'r :.

OUrlLl$#ATIoNs:

Edueatlorr: Advanced university degrec (master's degree or equivalent) in Criminal Justice, Lar\', Larv

Enforcemenl Security Studies, interiational Retariorrs-, Iloliticai S.i.n**, Public Administration or otltcr

related field. A frrst level university degree wirh a cornhirration of relevant academic qualifications anti

experience in potice management, police administration and pcacckccping may be acccptad in licu oi tiic

advanced university degreel Graduation from a policc academy or similar law enforcement training i.nstitrrtirrn

is required.

Work Expcriencc: Candidarc must be in active police servicc possessing a rninimurn often years ( 12 years in

abscnce of advanccd university degrec) of progrcssivcly rcsponsible cxperience in law cnforccment in a

national or intcrnational law enfo5ccmcnt agincy at thc strategic, operational and managerial levcl in onc or

more lollowing areas: crime managemcnt,lncluding cornbatlng oiganizcd crime, drug lrafficking, hurrr:rr

traflicking and cross-bordercriminnlity; operations,'[aw enfor*.n,,*nt capacity building, stratcgic tnal,vsis of

crirne trends and.rr.uiiry situation, inrcitifence, crinle prevention. Expcricnce in strategic planningr pri]grarrl

managernent, reform a-nd restructuring [f lo* enfor".,,rent agettcy, policy development' researelt ntrei

7
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